
A 
s I mentioned in our summer newsletter, the OCDA Executive 

Board met at Malabar State Park on Monday, July 11th to review 

the past year and set goals for 2011-12.  A summary of the goals and 

key points are: 

 

Increase membership by 15%. 

Engage in more discussions on LinkedIn. 

Continue to attend and present at the All Ohio Counselors Conference in November.  

This year, we have four presenters for two presentations along with our National Ca-

reer Development Month Chair, Christina Golden, assisting the teams. Cynthia Marco-

Scanlon and Meagan Kittrick will be presenting on Managing Career by Design while 

Gail Michalski and Jackie Kuffel will be presenting Transitioning Todayõs Students for 

Tomorrowõs Careers. 

Our Treasurer, Meagan Kittrick, and Membership Chair, Allison Jones, have already 

setup Acteva, our online payment system through our website.  This will make mem-

bership renewals and conference registration easy for members. 

Publish smaller, more frequent newsletters to membership and create venues for edi-

torials/opinions sections. Plot membership around Ohio for at-a-glance information. 

Our awards chair, Ana Berrios-Allison, and team are researching to get the awards 

nominations online via the OCDA website. 

Ellen, our Website/Communications Chair, has already made significant updates to 

the web for ease of navigation, photos from conferences and photos of the leadership 

team, and more to come soon! 

The By-Laws will be reviewed by NCDA and updated to reflect current language and 

organizational needs. 

Sarah Odum, Archive Chair, is looking to create a digital database for our archives. 

Beth Ehrbar, Member-at-Large, will be surveying members regarding conference 

speakers, writing articles for newsletters, creating a mentoring program and imple-

menting a brown bag series and regional networking events. 

Our Past President, Cynthia Marco-Scanlon and Ana Berrios-Allison, is engaging in 

communications with the Ohio Counseling & Social Work Board on obtaining CEUs for 

career training. 

Cynthia is also leading an advocacy group on the issue of career counseling vs. coach-

ing through a member request. 

     Thatõs a plate full, but you can see weõve already made significant progress on our 

goals.  Yes, the summer went too fast, but the beautiful season of autumn is upon us.  

Enjoy this colorful and warm transition.  I wish all of you the best! 

    Mike 
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Have an article you would like to submit? A new intervention or technique that is particularly helpful? The OCDA 

would love to fill its pages with insight from its members. Please send any ideas to Wilhelm.118@osu.edu. 
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November 2-4, Hilton Easton, Columbus, OH 

T his year, the Ohio Career Development Association will have two presentations at the All Ohio 

Counselors Conference. These presentations are part of the activities that OCDA does to rec-

ognize National Career Development Month, which takes place in November. Please see below for 

the presentation topics, times, and presenters. Click on the link below to find more information 

about the conference. A big thank you to all our presenters! Please be sure to attend their sessions 

and learn more about the great topics they have to share. 

http://www.allohiocc.org/ 

A O C C  C O N F E R E N C E 
B y  J e s s i c a  W o o d 

O H I O  C A R E E R  D E V E L O P M E N T  A S S O C I A T I O N 

The 2011 All Ohio Counselors conference will be held from Wednesday November 2nd to Friday November 4th. Registration 

will be accepted online until October 24th. Participants can also register at the event for an additional $25. Register today at 

http://www.allohiocc.org/. For a list of all presentations please see the AOCC conference program http://www.allohiocc.org/

Resources/Documents/%20AOCC%202011%20Newspaper.pdf 

Friday November 4, from 1:30 -2:30 pm:  

Transitioning Today's Students for Tomorrow's Careers 

Gail Michalski: Career Resource Coordinator, Auburn Career Center 

Jackie M Kuffel: Career Development Supervisor, Mahoning County Career & Technical 

Center 

Transitioning from the known to the unknown can be a scary and upsetting time in an 

individual's life. How can we as professionals help students move from school to the 

workplace or another educational environment? What skills do the students need to 

manage the change? How do we, as professionals, help our students internalize the 

skills needed to make a successful transition? The theory-based discussion will put 

into practice the work of Bridges, Conley, and Super. Activities, assessments and arti-

cles will be shared giving counselors effective and efficient tools to help their students 

internalize skills for smooth transitions. 

Thursday, November 3rd from 9:45-11:15 am:  

Managing Careers by Design: A Different Way of Thinking about Career Exploration and 

Counseling 

Cynthia D Marco-Scanlon: Assistant Director, Career Counselor, John Carroll University 

Meagan Kittrick: Career Advisor, Case Western Reserve University 

This interactive session is an introduction to òdesign-thinking and decision-makingó 

within career counseling and career exploration for counselors to utilize with students/

clients from high school through adulthood. òDesign-thinkingó is an exciting, new and 

different way of counseling which focuses on exploring and navigating career options 

with a focus on design attitude and approach, by utilizing tools such as framing, sketch-

ing, mapping and storytelling (familiar techniques for counselors, yet a new way of using 

them!).Participants will learn new techniques to use with a variety of clients. 

http://www.allohiocc.org/


I  n honor of National Career Development Month 2011, OCDA board member, Christina Golden will be the State Coordinator for the Na-

tional Career Development Association (NCDA) Poetry & Poster contest here in Ohio.  The annual contest is a creative way to help people 

of all ages to explore ideas related to their careers.  Participants can either enter a poem or there are two poster categories to choose.  You 

can also use the contest as a marketing tool to promote your Career Counseling services to the population you serve whether as a School 

Counselor, College Counselor or in Private Practice. 

     The theme this year is òMy Career Dreamsó.  In our state Mrs. Golden will need anyone doing a contest at their school or campus to have 

their top three winners in to her for state judging by December 3, 2011.  She will then pass our state winners on to national judging. 

     Please pass this information alongé you can find more information about the contest at this weblink at the NCDA website: 

http://associationdatabase.com/aws/NCDA/pt/sp/ncdmonth  

     If you have any questions please contact Christina Golden, we look forward to seeing Ohio winners in the National judging.  

Send State Winners to: Christina Golden, Subject Line: Poster & Poetry Contest State Winners, cgolden_55@yahoo.com 

Christina 

Page 3 

O C D A  2 0 1 1  F A L L  N E W S LE T T E R   

N C D A  P O E T R Y  A N D  P O S TE R  C O N T E S T 
B y  C h r i s t i n a  P a l m e r  

D avid Mann, OCA President has developed a new com-

mittee ð Counselors Professional Identity Committee.  

The following is a piece of that statement.  

  

Counselor Professional Identity Committee Mission 

Preamble 

     As one of the committees of the Ohio Counseling Associa-

tion, the Counselor Professional Identity Committee supports 

the premise that strengthening the counseling profession is 

essential. With this in mind, our committee looks to the Ohio 

Counseling Association and to other national, state, and local 

counseling associations to identify the future of the counsel-

ing profession and how to construct that vision. In alignment 

with the American Counseling Associationõs 20/20: 

     A Vision for the Future of Counseling program, the Coun-

selor Professional Identity Committee believes in the follow-

ing rationale and nine principles. 

Rationale 

     Professional counseling is an established profession that 

has made significant progress as evidenced by the licensing 

of counselors in all 50 states. As the profession develops and 

grows, a unified counselor identity allows for the presentation 

of a clearer image of professional counseling to clients, stu-

dents, other professions, and the general public. Nine princi-

ples constitute a unifying vision to guide this committee. The 

Counselor Professional Identity Committee identified these 

principles as important in moving the profession forward. 

 

Committee Members include: Stephanie Burns Co-Chair, 

Daniel Cruikshanks  Co-Chair, Colette Dollarhide, Kevin 

Kuntz, Cynthia Marco-Scanlon, Victoria Kress, William Maxon. 

N E W  O C A  C O M M I T T E E 
B y  C h r i s t i n a  P a l m e r  

Principles 

1. Sharing a common professional identity is critical for counselors. 

2. Presenting ourselves as a unified profession that has specialized 

areas of training has multiple benefits. 

3. Working together to improve public and professional perception 

of counseling and to advocate for professional issues with a 

united voice will strengthen the profession. 

The counseling profession shall develop an outreach/

marketing process that reflects a shared identity to ensure 

that the public and other professions understand who profes-

sional counselors are, the credentials and skills we possess, 

and how our services are uniquely different. 

4. Creating a portability system for licensure will benefit counselors 

and strengthen the counseling profession. 

5. Expanding and promoting our research base is essential to the 

efficacy of professional counselors and to the public perception 

of the profession. 

The counseling profession shall create interest in both quali-

tative and quantitative research by counselor educators, 

practicing counselors, and counseling students. 

6. Focusing on students and prospective students is necessary to 

ensure the ongoing health of the counseling profession. 

The counseling profession will encourage student involve-

ment in professional counseling associations 

7. The counseling profession shall offer ongoing education and-

training for counselors to encourage professional identity.  

8. The counseling profession shall establish common preparation 

standards and training models to be used by counselor prepara-

tion programs that shall focus on a body of core knowledge and 

skills shared by all counselors. 

9. The counseling profession shall promote mentoring relationships 

for new student and professional members. 

http://associationdatabase.com/aws/NCDA/pt/sp/ncdmonth
mailto:cgolden_55@yahoo.com
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O H I O  C A R E E R  D E V E L O P M E N T  A S S O C I A T I O N 

N C D A  C O N F E R E N C E  R E- C A P  

B y  M e a g a n  K i t t r i c k  a n d  C y n t h i a  M a r c o-S c a n l o n 

NCDA Conference ð San Antonio June 30-July 2, 2011  òCelebrating Our Past ðAchieving Our Dreamsó 

     òAwesome!ó and òOverwhelming!ó were the two descriptors that Meagan and I repeated over and over during our time at 

the NCDA National Conference in San Antonio TX!  We got to experience the òBIG PICTUREó at the national level  - meeting oth-

ers from around the world that are as passionate as we are about the career field.  It made us appreciate our state-level asso-

ciation (Go OCDA!) and re-energized us that all of the hard work we as practi-

tioners are doing and that career work is so important! Meagan was amazed 

that she was able to interact with the pioneers in the career field ð John Krum-

boltz, Mark Savickas, Rich Feller, and many others, either on panels or in ses-

sions.  We were thrilled to meet and network with not only the òpioneersó but 

also the òup and comingó career specialists at the Awards luncheon on Friday!  

It was heartwarming to hear the stories of those being honored. 

     The opening session this year was fabulous.  President Cheri Butler ar-

ranged at the beginning of the session a state and country  flag procession 

(with patriotic  music blaring!) and all members standing to applaud those cho-

sen to carry the flag of their state or 

country.   Meagan was our very proud 

flag bearer for Ohio!  Texas Senator 

Leticia Van de Putte gave a wonderful talk ðand I am inspired to use her term 

òBoomer Babyó rather than baby-boomer to describe my generation! 

     The individual sessions that we both attended were worthwhile and educational.  

Our òdown timeó was fun as well as we explored beautiful San Antonio and the fa-

mous River Walk.  We both hope to attend next yearõs conference in Atlanta, GA  - we 

may even present something!!!!! We hope more of the Ohio contingent can attend next 

year ð it really is a fabulous and enriching few days! 

Cynthia and Meagan 

Meagan Kittrick carries in the Flag.  

Meagan and Cynthia pose with Mark Savickas, Sue 

Savickas and Keri Hamberg at the NCDA.  

OCDA would once again like to congratulate former president 

Cynthia Marco-Scanlon. Cynthia was honored as one of just 

four recipients of the Outstanding Career Practitioner Award at 

the 2011 NCDA conference.  

Cynthia is pictured after receiving the award with her pre-

senter, Stefani Schomaker of the NCDA Awards Committee.  
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N C D A  I N  S A N  A N T O N I O ,  2 0 1 1 :  A N  E X P E R I E N C E  O F  A  L I F E T I M E 

B y  G e n i n e  A p i d o n e ,  C a r e e r  D e v e l o p m e n t  M a n a g e r  a t  t h e  C a r e e r  

C e n t e r ,  C a s e  W e s t e r n  R e s e r v e  U n i v e r s i t y  ( C W R U ) 

I   was privileged to attend my first NCDA an-

nual conference in San Antonio, TX, this sum-

mer.  It truly was an experience of a lifetime! I 

had the opportunity to meet with career practitio-

ners from all over the world, as well as talk with 

some of my role models including Spencer Niles, 

Mark Savickas and our very own Cynthia Marco-

Scanlon (Cynthia and I also happened to be on 

the same flights coming back to Cleveland!). The people in San Anto-

nio were the most hospitable people I have ever met. Everywhere I 

went I was greeted with a friendly smile and welcome. The city was 

just as warm and beautiful as the people, and offered a variety of 

amazing restaurants and activities, including the famous Riverboat 

Cruise!  

     In addition to attending the conference, I was fortunate to lead a 

roundtable discussion. I wanted to use this opportunity as a way to 

share some of the intriguing and innovative programs at the Career 

Center that have resulted in an increase in the numbers of students 

and alumni utilizing our services. Over the past academic year, the 

Career Center staff has seen a dramatic increase in the number of 

students who either scheduled an appointment or came in during 

drop-in consulting hours for the 2010-2011 academic year, an in-

crease of 35.3% (752 students and alumni). Within these numbers, 

we are seeing an increase in the diversity of students utilizing our 

services, from first year students to PhD candidates and alumni, as 

well as more complexity regarding studentsõ career needs. In this 

article, I will highlight three specific programs that represent the 

core of our services, the thought and creativity we use to reach stu-

dents from a variety of 

academic backgrounds 

and career paths, and 

the adaptability of the 

staff to provide students 

with in-depth counseling 

through scheduled ap-

pointments and drop-in 

consulting hours. Before I 

discuss these programs, 

let me briefly offer some 

background information about the Career center staff and the peo-

ple we serve at the university. 

     The talented staff is led by director, Thomas Matthews, and con-

sists of seven counselors (including Tom), an administrative assis-

tant, and marketing and employer outreach coordinators. The Ca-

reer Center is charged with serving about 4,000 undergraduate 

students, 2,200 masters and PhD students, as well as alumni. All of 

the counselors are generalists and meet with students for resume 

reviews, counseling, MBTI/Strong assessment interpretations, and 

mock interviews, to name a few. In addition to these responsibilities, 

each counselor has her/his own area of specialty. As the Career 

Development Manager, I oversee the Career Counseling Program 

and meet with most of the 1st and 2nd year undergraduate students 

who are having difficulties deciding on a major or career path. 

The Career Counseling Program: the core of our services 

     Career counseling has been one of the top two frequently sched-

uled appointments over the past four years, along with resume re-

view appointments. As a fitting response, Tom gave counselors Kim 

Paik and Jennifer-Price Davis the task of creating the Career Coun-

seling Program to provide a foundation for our services and to in-

crease counselorsõ 

knowledge of career 

counseling. Through 

this program, counsel-

ors are given in-depth 

guidelines and re-

sources to use during 

career counseling ap-

pointments, including 

information on the 

application of the 

widely known 4-Phase 

Career Development Model in career counseling sessions. This 

model serves the counselors with a framework to teach students 

about career decision-making to help them identify  where they are 

in that process. The program also includes examples of open-ended 

questions to use during counseling appointments, a description of 

readiness language for counselors when documenting student ap-

pointments in our shared database, Simplicity, and handouts to give 

students before and during the MBTI and Strong Interest Inventory 

interpretation appointments to help students continue to assess 

their interest and skills and create an action plan outlining their next 

steps.  

Student Outreach Committee 

     In the fall of 2010, four staff volunteered to serve on the first 

ever Student Outreach Committee, and have done a remarkable job 

in reaching out to students who have never visited the career center 

(Continued on page 6) 

San Antonioõs RiverWalk 

The Historic Alamo 


