GENERAL SUMMARY:  Talent Acquisition Specialist (College Recruiting)
This position will serve as a talent acquisition specialist, primarily for the company’s salaried positions, performing full-cycle recruiting for multiple lines of business within the company’s corporate, sales and manufacturing organizations. This position will also lead the corporate leadership development programs (Undergraduate and Graduate level), which involves working with all levels of the organization.  Manage HR project activity as assigned (this could be outside of recruiting and could include other generalist areas of HR).

ESSENTIAL DUTIES & RESPONSIBILITIES:
· Develop recruiting strategies and perform full cycle recruiting for the company's salaried and college trainee positions.

· Provide primary leadership and support for all college recruiting and relations.  This also includes internship programs.  Establish relationships with some of the top universities in North America.

· Leverage leading edge recruiting sources and tools to proactively identify candidates.

· Partner with senior managers, hiring managers and HR Managers to develop proactive strategies to address talent gaps.

· Develop an understanding of business requirements, organization plans and candidate qualifications by establishing partnerships with assigned business units.

· Conduct phone and/or in person interviews, refer qualified candidates to hiring managers.  

· Present employment offers by selling organization values, strengths, and opportunities.

· Maintain relationships with business networks and professional organizations to gain knowledge and obtain referrals.

· Research current recruiting best practices, methods and processes to proactively recommend process changes.

· Maintain thorough documentation of requisition status, candidates considered and selection decisions.  

· Develop expertise in company’s Applicant Tracking System (ATS) to maximize its benefits.

· May perform other HR projects and activities as assigned.

· Some regional travel may be required as needed.  Engagement with Global projects and assignments may also take place on occasion.
Knowledge, Skills & Abilities:
· Bachelor's degree in business or related discipline required.  MBA preferred.
· Minimum of 3-5 years prior year of experience.  Exposure to direct sourcing recruiting is a plus.

· Knowledge of leading edge recruiting sources, tools and tactics.

· A combination of strong communication and analytical skills, creativity and drive.

· Effective organizational, interviewing and negotiation skills required.

· Must possess the ability to develop strong relationships with individuals at all levels of the organization, including senior level management.  

· Demonstrated proficiency with Applicant Tracking Systems (ATS), Microsoft Word, Excel, and Internet.

· Ability to work in a dynamic team environment and multi task

Interested candidates should call Tom Clevidence, Search Consultant for Polyone at 330-321-3318 or send resume and statement of interest to Clevid@zoominternet.net.
POLYONE CORE COMPETENCY REQUIREMENTS:
All individuals are expected to meet the standards of performance outlined in the PolyOne Core Competencies listed below as applied to the position.    
· Principled - Acts in the best interests of the company; demonstrates behavior aligned with the PolyOne Code of Business Conduct; values and respects others; is reliable, consistent and a good role model. 

· Achieving Results With a Sense of Urgency - Demonstrates high levels of initiative and a sense of urgency and responsiveness; consistently achieves measurable results; takes accountability for actions.

· Adaptability - Reacts positively to change; demonstrates flexibility and adaptability; proactively pursues continual learning and improvement. 

· Interpersonal Skills - Communicates effectively both verbally and in writing; listens effectively and clarifies information as needed; works well with others in a team environment across the organization knowing who to engage to achieve results. Uses candor and sensitivity in their dealings with others.

· Problem Solving Skills - Effectively identifies problems by framing issues, leveraging data and ultimately developing and implementing solutions. 

· Continuous Improvement & Process Focus - Actively engages in continually identifying ways to improve himself/herself as well as the business and utilizes tools and processes to ensure consistent, reliable, high quality results.

