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A day of roundtables and discussions focused on best practices in career ser-
vices. Topics have been recommended by the OCDA membership through our 
most recent assessment of member needs. 
 

Topics include: 

  

• Private Practice Panel: Thinking about starting your own private practice or taking 
on some clients? Hear about what our panel of practitioners has done, what they rec-
ommend and what not to do. Moderated by Erin Corwin, Oberlin College 

• Career Counseling Methods Panel: Learn about practices and methods that may 
help you expand your counseling toolbox. Career professionals from varying areas will 
share their experiences and techniques. Moderated by Bob Windle, John Carroll Uni-
versity 

• Career Transitions Roundtable: A career professional will discuss his experiences 
and techniques for working with adults transitioning into new careers. Facilitated by 
Marty Jaffe, Work/Life Concepts 

• Solution Focused Career Counseling Roundtable: this roundtable will focus on as-
sisting those in career transition focus on the solution and challenge counselors to 
revisit counseling paradigms. Facilitated by Gail Michalski, Auburn Career Center 

• Marketing your Career Offerings Roundtable: Hear what one office is doing to mar-
ket their career services and share your best practices. 

And more…  



A s we enter fall, I can 
feel the transition from 

outdoors to indoors creeping 
upon us. I find it a wonderful 
time of year, with near per-
fect weather, at least for my 
liking. I am looking forward to 
my drive to work, through the 
countryside, with beautiful 
trees lining each side of the 
road. The changing of the 
leaves signifies the end of 
summer for me, and a time 
to delve into work with in-
creased energy. Much of that 
energy will be directed to-
ward planning and organizing 
the OCDA fall conference, 
which will be held November 
9th at Kent State Stark Pro-
fessional Conference Center. 
The fall conference will follow 
a different format than previ-
ous conferences. You will be 
able to interact and engage 
with both specialist panels, 
and roundtables. In addition, 
the topics have been se-
lected based on feedback 
from OCDA members. Topics 
include; Issues related to 
Private Practice, Career 
Counseling Methods, and 
How to Market Your Career 
Offerings. 

 

What makes this conference 
truly unique however, is the 

fact that we are giving you, the 
members, the opportunity to 
propose your own roundtable. 
We believe that we have experi-
enced and skillful professionals 
here in Ohio, as well as our 
neighboring states, and we want 
to tap into this valuable re-
source. Roundtable presenters 
will facilitate a discussion on a 
topic of their own choice. Typi-
cally, the format is 5-10 minutes 
of presentation, followed by 20 
minutes of discussion. We urge  

 

 

 

 

 

 

 

 

 

you to consider submitting a 
proposal. The proposal form can 
be found in this newsletter on 
page five . If you have any ques-
tions or concerns, please feel 
free to contact myself or, any 
member of the board. In partici-
pating, not only will you provide 
our membership with valuable 
information, but you will also 
enhance your own skills as a 
presenter. Having presented at 
conferences nationally and inter-
nationally, I understand how 

nerve racking it can be at first. 
However, with the right support, 
and proper preparation, you will 
find it a very rewarding experience. 
I look forward to reading your pro-
posal. 

Whilst submitting your proposal, I 
also encourage you consider nomi-
nating a colleague, or even your-
self, for a position on OCDA’s ex-
ecutive board. You will get the op-
portunity to enhance your leader-
ship skills as well as work with, 
and learn from, a talented group 
of professionals. As I mentioned in 
our last newsletter, I will most 
likely be leaving Ohio to find a fac-
ulty position in 2008. It is very im-
portant to me that I leave the or-
ganization in a stable and strong 
condition. Despite the talented 
board members we have, we con-
tinue to lose people in important 
positions. Some positions remain 
vacant, and that affects the 
strength of our organization. Like 
any good team, you are only ever 
going to be as good as the people 
you recruit. I urge you to reach out 
to others and nominate them for a 
position on the OCDA board. While 
you are at it, maybe you can put 
your own name in the hat. Have a 
great fall, and I look forward to 
seeing and hearing from you.               

 

 Kevin 

P R E S I D E N T ’ S  W E L C O M E  
B y  K e v i n  G l a v i n  
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S tacie Stormer is a 
Career Counselor at 

Career Connection at 
Ohio State University 
where she has worked 
for two years. She has 
been a member of OCDA 
for about a year.  
 

Tell me more about your 
position at Ohio State. 

Ohio State has a decen-
tralized career service 
delivery model and Ca-
reer Connection is the 
one career services of-
fice on campus that is 
available to all students 
and where we work with 
students with any career-
related issue. Therefore I 
work with students with 
self and career explora-
tion and decision-making 

through job search activi-
ties like strategies, re-
sume writing, etc. 

 How did you get involved 
in career development?  

It was through personally 
experiencing a career 
misfit in investment 
banking and subse-
quently obtaining the 
assistance of a career 
counselor that turned me 
on to this field. In addi-
tion to personally having 
a profound experience 
with career counseling, I 
could easily see how this 
field would be a good 
fit for me. Among other 
things I realized that I 
wanted a career where 
I am directly helping peo-
ple, is endlessly fascinat-
ing and is focused 

on human development. 
I also still identify with 
"the business world" 
and economics. It 
seemed that a career as 
a career counselor was 
the best fit logically, emo-
tionally and spiritually. 
After making this deci-
sion, I attended Ohio 
State's counselor educa-
tion program. I was right. 
My career as a career 
counselor has been an 
extremely satisfying ex-
perience. 

Why did you join OCDA?  

I have been a member of 
NCDA for 4 years, which 
has been crucial to 
my career development. 
After taking in the NCDA 
experience, I am now 
ready to make more of a 

Meet a Member-Stacie Stormer, MA, PC 

By Erin Corwin, MS, Past-President and Nominations  
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contribution to our pro-
fession. It just made 
sense to get involved 
with the local group of 
career development pro-
fessionals at OCDA. 

 

Any other last thoughts 
you’d like to share?  

I would just like to add 
that I am so grateful to 
be a member of the ca-
reer development profes-
sion. Every day we have 
the opportunity to facili-
tate growth and positive 
change for others - what 
a wonderful way to 
spend a life! 
 

Erin 

A  C A L L  T O  M E M B E R S  
B y  E r i n  C o r w i n ,  M S ,  P a s t - P r e s i d e n t  &  N o m i n a t i o n s  

T he Executive Board of 
OCDA functions to 

steer the organization to-
wards it’s mission of ser-
vice as an organization in 
the state of Ohio for profes-
sionals in career develop-
ment. It has been my 
pleasure to have served on 
the Executive Board since 
2004 and I am always 
mindful of how I can make 
sure the organization is 
functioning to it’s fullest 
potential to serve it’s mem-
bers. 
 
As Kevin said in his wel-

come message we are only 
as good as the people we 
recruit. We do have two 
positions open on the 
board right now and I hope 
that you’ll consider 
“nominating” a colleague 
or yourself to get involved.  
We are looking for people 
to fill the National Career 
Development Month 
(NCDM) and the Archives 
positions on the board. 
Below you will see a brief 
explanation of each posi-
tion.  The NCDM position 
involved assisting the or-
ganization with the coordi-

nation of activities to corre-
spond to National Career 
Development Month in 
November. The person in 
the Archives position is 
responsible for maintaining 
the records of the organiza-
tion including photographs 
and electronic files. 
 
Also, although our Presi-
dent Kevin will continue to 
serve in the Website posi-
tion we hope to identify a 
member who would like to 
transition into this role. It’s 
extremely important that 
we maintain a visible pres-

ence on the internet for 
both our members as well 
as for other’s to find out 
about the happenings of 
the organization. 
 
Please don’t hesitate to 
contact any members of 
the board with any ques-
tions and we hope you’ll 
contact us to let us know 
you’re interested in getting 
involved!  
 

                   Erin 
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 A day of roundtables and discussions focused on best practices in career services. Topics have been recom-
mended by the OCDA membership through our most recent assessment of member needs. Topics include:  

• Private Practice Panel: Thinking about starting your own private practice or taking on some clients? Hear 
about what our panel of practitioners has done, what they recommend and what not to do. Moderated by Erin 
Corwin, Oberlin College 

• Career Counseling Methods Panel: Learn about practices and methods that may help you expand your 
counseling toolbox. Career professionals from varying areas will share their experiences and techniques. Moder-
ated by Bob Windle, John Carroll University 

• Career Transitions Roundtable: A career professional will discuss his experiences and techniques for working 
with adults transitioning into new careers. Facilitated by Marty Jaffe, Work/Life Concepts 

• Solution Focused Career Counseling Roundtable: this roundtable will focus on assisting those in career 
transition focus on the solution and challenge counselors to revisit counseling paradigms. Facilitated by Gail 
Michalski, Auburn Career Center 

• Marketing your Career Offerings Roundtable: Hear what one office is doing to market their career services 
and share your best practices. 

And more… 

□  $65 OCDA member                   □ $75 Non-Members            □  $25 Students  

Fee includes: presentations, handouts, 4-5 CEUs (approval pending), continental breakfast, and lunch 

• Registration must be received by: November 2, 2007 

• Registration form and check (payable to: OCDA Fall Conference) 

• Mail to: Waneta Petty, 1196 State Street NE, North Canton, OH 44721 

• Questions? Contact Sarah Shilling, President-Elect at shilling.29@osu.edu or 614-292-8362 

Ohio Career Development Association Conference Registration Form (received by 11/02/07) 

Name______________________________________ Phone (day) ____________________________ 

Address____________________________________ Phone (eve.) ____________________________ 

City _______________________________________ Organizaion_____________________________ 

Zip ________________________________________ Email _________________________________ 

CEU Type: LPC/LPCC____ NCC____ LISW/LSW____      License#________ 

OCDA member ($65) 1  Non-member ($75) 1  Student ($25) 1  



 
OHIO CAREER DEVELOPMENT 
ASSOCIATION 
www.ocdaonline.org 
OCDA membership encompasses all 
career development providers including 
counselors, educators, business pro-
fessionals, graduate students and 
paraprofessionals. The OCDA commu-
nity represents a wide array of set-
tings: education, private practice, 
business, and public and private insti-
tutions. 
Members are dedicated to: 

1. Promoting the career development 
of all people over the lifespan. 

2. Improving the standards of pro-
fessional career service in Ohio. 

WHY JOIN OCDA? 
• Professional Development 
• Discount on Conferences and 
• CPE’s (CEU’s) 
• Professional Contacts and a Refer-

ral Network 
• A Quarterly Newsletter 
• Leadership Opportunities 
OCDA is a division of the Ohio Coun-
seling Association (OCA) and the Ohio 
division of the National Career Devel-
opment Association (NCDA), which 
was founded in 1913. NCDA is a divi-
sion of the American Counseling Asso-
ciation (ACA). 

Membership Application* 
Membership expires one year from date of joining/renewal 

Last Name:          

First Name:      

Street/Apt:      

City:          

State:    Zip:      

E-mail:          

Home Phone:          

Work Phone:          

Employer:          

Title:          
 

 
Make Checks Payable to OCDA & Mail To: 

 

T Y P E  O F  M E M B E R S H I P  

 □ Professional $20 
(Masters Degree in Counseling 
or related field) 

□ Associate  $20 
(Degree, no counseling creden-
tial) 

□ Retired  $10  

□ Student  $10 

S T A T U S  

□ Renewal 

□ New 

*Dues may be paid di-
rectly to OCDA 
Credentials: 
 PCC PC  NCC 

Bob Windle - Membership 
16830 Holbrook Road 
Cleveland, OH 44120 

Questions, call or e-mail 
Phone: 216-921-8768 
windle39@sbcglobal.net 

Ethics Agreement: As a member of OCDA, I do hereby agree to uphold the NCDA Code of Ethics 
www.ncda.org (click on guidelines). 

          
Signature       Date 
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OFFICERS  NAME  EMAIL  
President  Kevin Glavin, MEd, MSc  kglavin@kent.edu  

President-Elect  Sarah Shilling. MA  shilling.29@osu.edu  

Past President  Erin Corwin, MS  erin.corwin@oberlin.edu  

Secretary  Sara Adams, MA  sara.adams@oberlin.edu  

Treasurer  Waneta Petty, MA  wpetty@starkstate.edu  

Member-at-Large  Christa Juenger, MA, CMF  christa@career180.com  

Membership  Robert Windle, LPC, NCC  windle39@sbcglobal.net  

Newsletter  Michael Morley, MA,Ed, LPC  mpmorle@uakron.edu  

Website  Kevin Glavin, MEd, MSc  kglavin@kent.edu   

Nominations  Erin Corwin, MS  erin.corwin@oberlin.edu  

Gov’t Relations  Marty E. Jaffe , MCC  jaffeme@yahoo.com  

By-Laws  Christine A. Brondel, MA, LPC chris@careerinsightconsulting.com 

Awards  Caroline Perjessy, MSEd  cperjess@kent.edu  

Nat’l Career Dev Mo    

Archives   

Why Join? 
OCDA Members Get Their $$$’s Worth! 

For just $20 Professional or Associate Membership 

(holds no counseling credential) and $10 Student or 

Retired Membership, here are four great benefits for joining OCDA: 

  1. Increased networking opportunities for professional development and job searching. 

  2. Each member receives an opportunity to publish in our OCDA newsletter. 

  3.Discount for workshops and current Information on CEU’s. 

  4. Being part of a state organization helps increase professional recognition for career development and counseling. 

Click Membership Application at http://www.ocdaonline.org/Membership.htm 

Or call or email Bob Windle, Membership 216-397-4188 • windle39@sbcglobal.net 

C U R R E N T M E M B E R S ! 

Please provide or update your email address so that you can receive our NEW formatted newsletter in FULL COLOR. This also helps the organiza-

tion save on printing and mailing costs.        Thank you!    Bob 


